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1.  Statement of Intent  
 

1.1 USP College is committed to promoting Equality, Diversity and Inclusion through all its 
activities including the delivery of high quality teaching, learning and assessment. It believes 
in promoting equality of opportunity, access, dignity and fairness.  

 
1.2 The Equality, Diversity & Inclusion policy meets the requirements of the Equality Act 2010 

which replaced all previous equality legislation. The Act provides a single, consolidated source 
of discrimination law.   

 
1.3 The Equality Act brings together under one single piece of legislation:  

 

a. Disability Discrimination Act 1995 and 2005  
b. Special Educational Needs and Disability Act 2001  
c. Employment Equality (Age) regulation 2006  
d. Employment Equality (Religion and Belief) Regulations 2003  
e. Employment Equality (Sexual Orientation) Regulations 2003  
f. Equality Act 2010  
g. Equal Pay Act 1970  
h. Human Rights Act 1998  
i. Race Relations Act 1976  
j. Sex Discrimination Act 1975.  
k. The Equality Act 2006, Part 2 
l. The Equality Act (Sexual Orientation) Regulations 2007 

 

1.4 The Equality Diversity & Inclusion Policy covers all staff, current students, prospective students 
and contractors. 
  

2.  Public Sector Equality Duty 
  

2.1 The Public Sector Equality Duty is set out in section 149 of the Act. The Public Sector Equality 
Duty is a duty on public bodies and other organisations carrying out public functions.  

 
2.2 It ensures that public bodies consider the needs of all individuals in their day-to-day work in 

shaping policy, in delivering services, and in relation to their own employees.  
 
2.3 The Public Sector Equality Duty supports good decision making – it encourages public bodies 

to understand how different people will be affected by their activities so that policies and 
services are appropriate and accessible to all and meet different people’s needs.  

 
2.4 Since 2018 organisations have been required to produce and publish an Accessibility 

Statement, which explains how accessible their website is and actions taken to improve this.   
  

3.  The Public Sector Equality Duty Aims  
  
3.1 The Public Sector Equality Duty has three aims;  

 
a. It requires public bodies to have due regard to the need to:  

 
i. Eliminate unlawful discrimination, harassment, victimisation and any other 

conduct prohibited by the Act.  
 

ii. Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it.  

  
iii. Foster good relations between people who share a protected characteristic and 

people who do not share it.  
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b. Having due regard to the need to advance equality of opportunity involves considering 

the need to:   
 
i. Remove or minimise disadvantages suffered by people due to their protected 

characteristics.  
 

ii. Meet the needs of people with protected characteristics.  
 

iii. Encourage people with protected characteristics to participate in public life or in 
other activities where their participation is low.  

 
3.2 Fostering good relations involves tackling prejudice and promoting understanding between 

people who share a protected characteristic and others.  
 

4. Protected Characteristics and Equality Objectives 
  
4.1 There is a duty for the college to publish its Equality Objectives on a 4-year basis and to report 

on the progress against these on an annual basis to the Governing Body and to be published 
on the college website.  
 

4.2 The Equality Act 2010 (also known as the Act) states the individual characteristics which are 
protected by law:  

 
a. Age  
b. Disability  
c. Gender reassignment  
d. Pregnancy and maternity  
e. Race - this includes ethnic or national origins, colour or nationality  
f. Religion or belief   
g. Sex 
h. Sexual orientation  
i. Marriage and civil partnership (only in respect of the requirement to have due regard to 

the need to eliminate discrimination).  
  

4.3 The implementation of the Equality Act (2010) may require reasonable adjustment and the 
need to treat some groups or individuals differently to achieve equality outcomes.  This may 
involve:  
 

a. Providing additional time for examinations or classroom support 
b. Accessibility settings on the College website   
c. Additional support for adult students with lower levels of IT proficiency  

 
4.4 The implementation of the Equality Act (2010) also explicitly recognises that disabled 

people’s needs may be different from those of non-disabled people. Public bodies should 
therefore take account of disabled people’s impairments when making decisions about 
policies or services. This might mean making reasonable adjustments or treating disabled 
people differently than nondisabled people in order to meet their needs  
 

4.5 The socio-economic background of an individual is not one of the protected characteristics 
under the Equality Act 2010.  However, within the educational environment the College 
considers this when guiding and supporting students through their time at the College.  
Where students are from an area of high deprivation or in receipt of Free School Meals 
(FSM), they may have low prior educational attainment and lower expectations which may 
influence negatively on their achievement.  
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4.6 Where College student or staff performance data indicates any groups are underperforming 
then every action will be taken to address this.  

 
5. Implementing the Public Sector Equality Duty   
 

5.1 The College embeds the three aims of the Public Sector Equality Duty as part of the process 
of decision-making and implementation.  This particularly applies to carrying out Equality 
Impact Assessments. 

 
5.2 The College ensures that the following principles are followed:  

  
a. Knowledge - those who work within all areas of the College need to be aware of the 

requirements of the Equality Duty and approach decision making with the Equality Duty 
in mind  
  

b. Timeliness - The College ensures that the Equality Duty is complied with at the time that 
a particular policy is under consideration or decision is taken  
  

c. Real Consideration - The College considers the three aims of the Equality Duty and 
ensures that they form an integral part of the decision-making process.  It recognises 
that the Equality Duty is not a matter of box-ticking but that it is approached with rigour 
and with an open mind  

  
d. Sufficient Information - The College supports staff making decisions to consider what 

information he or she has and what further information may be needed in order to give 
proper consideration to the Equality Duty  

e. No delegation - The College ensures that any third parties which exercise functions on 
their behalf, such as sub-contractors are required to comply with the Equality Duty, and 
that they do so in practice  

  
f. Review - The College ensures that the aims of the Equality Duty are applied not only 

when a policy is developed and decided upon, but also when it is implemented and 
reviewed.  

  

6 How does USP College implement the Public Sector Equality Duty?   
  
5 Principles   
 

a. Promoting equality of opportunity for all  
  
b. Elimination of unlawful discrimination for students, staff and other stakeholders using 

Equality Assessment when reviewing policies, procedures and practices in every aspect 
of College business but predominantly:  

  
i. Curriculum  

  
ii. Support Services  

  
iii. Human Resources.  

  
c. Providing a high quality training programme that informs staff and students of the 

requirements of the Equality Act, develops the principles of British Values, fosters good 
relations and promotes positive attitudes through high expectation of behaviours.  

  
d. Ensuring that all facilities, materials, products and services are accessible to staff, 

students, visitors and other stakeholders.  
  



4 

 

e. Promoting a culture of appreciating diversity and difference in our student body and 
workforce, including Learner Voice activities, staff forum and representation on key 
committees including Equality, Diversity and Inclusion  Committee and Lesbian, Gay, 
Bisexual, Trans, Queer/Questioning (LGBTQIA+) group, Black Lives Matter & Diversity 
Forum and the chaplaincy.  

  
f. Teaching, learning and assessment fully integrates diversity, inclusion and equality of 

opportunity to promote a positive culture of understanding of the diverse world in which 
students and staff are part of. 

  
g. Ensure that Equality, Diversity and Inclusion  is fully integrated into recruitment 

processes at all stages and that all applicants and staff feel treated fairly and valued at 
the College.  

  
h. The College has an established Equality & Diversity Committee and they will report on 

equality matters for both staff and students to the Senior Management Team  
(SMT). The College’s quality systems and procedures are also designed to report and 
highlight any performance differences between different groups of students.   
 

i. The annual College Self-Assessment and Quality Improvement Plan will support 
improvement activities.  

  
j. The Safeguarding & PREVENT Policy takes account of the requirements of the Public 

Sector Equality Duty and that issues of bullying and harassments are treated as serious 
matters.  

 
k. The College is committed to promoting healthy relationships and respect. Sexual 

violence, sexual harassment and online sexual abuse are unacceptable and will not be 
tolerated. Staff and students are educated on this agenda through training and tutorial.  

 
l. The college will provide the following Equality, Diversity and Inclusion training: 

 

• Annual training/updates to Governors.   

• Student induction and tutorial 

• New staff induction and bi-annually for all staff  
  

7 Structure, Roles and Responsibilities at USP College  
  

7.1 The College has an Equality, Diversity and Inclusion  Committee, which includes a cross 
section of staff from across the College.  The Equality, Diversity and Inclusion  Committee 
considers issues related to staff and to students with Human Resources taking overall 
responsibility for staff Equality, Diversity and Inclusion  and Student Services taking 
responsibility for students.  
 

7.2 The College implements action plans to ensure that the principles of the Public Sector 
Equality Duty are monitored regularly through the Equality, Diversity and Inclusion  
Committee as a result of the annual Equality, Diversity and Inclusion  report.  

 
7.3 The College Equality, Diversity and Inclusion Committee is co-chaired by a member of SMT 

and they provide a report at the SMT meeting.   
 

7.4 The Corporation has the statutory responsibility for fulfilling the requirements of the Equality 
Act (2010) which includes the Public Sector Equality Duty.  This means they will: 

 

• approve and monitor 4-year equality objectives annually  

• receive an annual Equality, Diversity and Inclusion report which will identify issues and 
track performance improvement on key priorities 
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• Publish the Annual Diversity Report on the college website  

• Monitor the completion of Equality Impact Assessment  
 

7.5 The Senior Management Team will fully align Equality Diversity and Inclusion into all aspects 
of their work and will receive regular reports on the progress made on Equality objectives 
and data on the performance outcomes of staff and students. They will take appropriate 
action where differences in outcomes are identified.  
 

7.6 All staff respective of their roles and contractual status (including agency staff) are expected 
to promote Equality, Diversity and Inclusion throughout their work and to fulfil the 
expectations set out in this policy 

 

7.7 All students are expected to promote Equality, Diversity and Inclusion throughout their time 
at the college.  The college will ensure opportunities for students to discuss and celebrate 
diversity and difference in the modern world.  

 

7.8 Any breach of the Equality Diversity and Inclusion Policy will not be tolerated. Breaches of 
responsibilities will be dealt with through established disciplinary policies for staff and 
students. 

 

7.9 The Equality Diversity and Inclusion Policy will be monitored and reviewed annually. 
 

8 Equality Impact Assessments   
  

8.1 The College is committed to ensuring that no groups of students or staff are affected 
negatively by any of its policies, procedures or practices with specific reference to those with 
protected characteristics.    
 

8.2 The College will annually review and report on the following, providing both qualitative and 
quantative data to ensure that no groups of students or staff are disadvantaged and where 
there are any differences in performance or any negative impacts the College will identify the 
action taken to address that impact.  
  
a. Student recruitment profile  
b. Student achievement including pass rates and retention rates  
c. Learner voice (across College and specific focus groups)  
d. Student complaints  
e. Student disciplinaries  
f. Staff recruitment profile  
g. Staff complaints  
h. Staff disciplinaries  
i. Staff survey.  

  
8.3 An appropriately competent member of staff, in accordance with the policy list, reviews all 

policies and procedures annually. The staff writing or reviewing policies are required to 
consider the impact of the policy or procedure on different groups of staff and students.  
Policies are approved by a member of the Senior Management Team to ensure their 
compliance with the Public Sector Equality Duty.  
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Equality, Diversity and Inclusion  Statement & Impact Assessment  
  
USP College is committed to equality of opportunity. The aim is to create an environment in which people treat 
each other with mutual respect, regardless of: age, disability, family responsibility, marital status, race, colour, 
ethnicity, nationality, religion or belief, gender, gender identity, transgender, sexual orientation, trade union activity 
or unrelated criminal convictions.  
  
This form should be used by managers and policy owners within their area of responsibility to carry out Equality, 
Diversity and Inclusion  Impact Assessments (EDIAs) in relation to protected characteristics including, but not 
limited to: Age, Disability, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, 
Religion and belief, Sex, Sexual orientation. The word ‘policy’ is taken to include strategies, policies, procedures 
and guidance notes; both formal and informal, internal and external.  

  
1. Name of Policy  
Single Equality Scheme   

  
2. Which of the following groups could be affected by this policy?  

(Tick all that apply)   

Learners  X  

Staff  X  

Wider Community   X  

  
3. Complaints   
Have complaints been received from anyone with one or more protected characteristic about the service provided? 
If yes then please give details.   
N/A  

  
4. The Impact  
Four possible impacts should be considered as part of the assessment:   
  

a. Positive Impact - Where the policy might have a positive impact on a particular protected 
characteristic.   

b. None or Little Impact – Where you think a policy does not disadvantage any of the protected 
characteristics  

c. Some Impact – Where a policy might disadvantage any of the protected characteristics groups 
to some extent. This disadvantage may be also differential in the sense that where the negative 
impact on one particular group of individuals with protected characteristic is likely to be greater 
than on another.    

d. Substantial Impact – Where you think that the policy could have a negative impact on any or all 
of the protected characteristics. This disadvantage may be also differential in the sense that the 
negative impact on one particular protected characteristic is likely to be greater than on another.   

  
Thought-provoking questions, which might help come to a decision about the impact of a policy on individuals with 
protected characteristics:  
  

e. Does policy outcomes and service take up differ between people with different protected 
characteristics?  

f. What key information do we have? Does data or engagement with people with protected 
characteristics give insights into areas of disadvantage, which relate to the policy area?  

g. If the policy is likely to have a negative impact on individuals, sharing particular characteristics 
what steps can be taken to mitigate these effects?  

h. Will the policy deliver practical benefits for certain groups?  
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i. Does the policy miss opportunities to advance equality of opportunity and foster good 
understanding/ relationships between groups?   

  
  

j. Do other policies need to change to make this policy more effective?  
k. Is there any elements of the policy that could be unlawful under the Equality Act 2010?  

  
Use the guidance provided above and complete the following table: (Please Tick √)  

Gender/Age  Positive Impact  No or Little Impact  
Some Adverse 
Impact  

Substantial Adverse 
Impact   

Gender            

Age             

Disability   Positive Impact  No or Little Impact  
Some Adverse 
Impact  

Substantial Adverse 
Impact   

Visually Impaired            

Hearing impaired            

Physical Disability            

Specific Learning  
Difficulties   

          

Global Learning  
Difficulties   

          

Autistic Spectrum 
Disorder   

          

Any other disability – 
Various   

          

Other Factors  Positive Impact  No or Little Impact  
Some Adverse 
Impact  

Substantial Adverse 
Impact   

Race            

Culture            

Religious Belief             

Sexual Orientation            

Gender  
Reassignment  

          

Marriage/Civil 
Partnership  

          

Pregnancy and 
Maternity  

          

  
Please comment on any areas where some or substantial impact is indicated. Any resulting actions must be added 
to the below action plan.   
  
5. Is there anything that cannot be changed?  

What cannot be changed?  Can this be justified?   If so, how?  

Not applicable       

E.g., Disabled people can be treated more favourably under the Disability Discrimination Act 2005. If a policy 
appears to treat disabled people more favourably than other equality groups, the disadvantage may be justifiable   

  
Please list the main actions that you plan to take as a result of this assessment in your area of responsibility.  
(Continue on separate sheets as necessary)   

 Action Plan:  
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Regular updates and monitoring of the annual action plan.   
   


